
WORLD BREASTFEEDING WEEK 
2023

Dr. Mariya Mukhtar-Yola
MBBS, FMC paed, FWACP, MPH (Sheffield)

President, NISONM

2 August, 2023 NISONM: WORLD BREASTFEEDING WEEK 2023 1



OUTLINE

2 August, 2023 NISONM: WORLD BREASTFEEDING WEEK 2023 2

 History

 Refreshing BF

 This Year’s Theme

 2023 World Breastfeeding Week Messages



HISTORY

 World breastfeeding Week (WBW) was born in 1991

 The first WBW was celebrated in 1992 with a campaign on Baby Friendly 

Hospital Initiative– Ten steps to successful breast feeding.

 Since 1996, the World Alliance for Breastfeeding Action (WABA) aligned its 

WBW campaign to the United Nations Sustainable Development Goals
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The Campaign

• Global campaign to raise awareness on all matters related to breastfeeding. It is

celebrated in August (1st_ 7th) in commemoration of the 1990 Innocenti

Declaration.

• The event is championed by the World Alliance for Breastfeeding Action (WABA)

and celebrated in more than 170 countries across the world in all health sectors.

• WABA is a global network that aims to protect, promote and support

breastfeeding around the world.
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Introduction

 Breastfeeding is essential for child 
survival optimal growth and 
development. It is essential for a child’s 
psychological, nutritional and 
immunological needs

 may also have longer-term health 
benefits including reduced risk of 
overweight and obesity in childhood 
and adolescence.

 Studies have shown that obesity rates 
are 15-30% lower in breastfed babies 
compared to formula-fed babies.

 About 80,000 child deaths are reported 
to be prevented annually when optimal 
breastfeeding is practiced. 
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Breast feeding Indices in Nigeria-NDHS 2018

• Early initiation rate of breastfeeding  42%

• EBF rate about 29% for babies aged 0-6 month

• Only 9% of organizations have a workplace breastfeeding policy.

• The government and partners have been putting structures in place to improve
these indices and prevent malnutrition in children less than 2 years.
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Breastfeeding in Africa

• Majority of  women in Africa 
breastfeed twins successfully

• Majority  breastfeed until the child 
is 18-24 months old.

• EBF for 6mo and breast feeding 
with complimentary feeds thereafter 
is the best for babies, but rates are 
abysmally low.
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The evidence: Impact of breastfeeding on 
mortality

9

• A non-breastfed child is 
14 times more likely to 
die in the first 6 months 
compared to an 
exclusively breastfed 
child in developing 
countries.

• These risks are 
amplified many times in 
an emergency
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Theme: 2023
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OBJECTIVES WBW
• INFORM people about working parent’s perspective on breastfeeding and 

parenting. 

• ANCHOR optimal paid leave and workplace support as important tools to enable 
breastfeeding. 

• ENGAGE with individuals and organizations to enhance collaboration and support 
for breastfeeding at work. 

• GALVANISE action on improving working conditions and relevant support for 
breastfeeding.

Breastfeeding is key to achieving the SDGs by 2030

2 August, 2023 NISONM: WORLD BREASTFEEDING WEEK 2023 13



2 August, 2023 NISONM: WORLD BREASTFEEDING WEEK 2023 14



2 August, 2023 NISONM: WORLD BREASTFEEDING WEEK 2023 15



Africa: leave and breastfeeding breaks..
Advocacy tool

• Nationally mandated leave (maternity, paternity and 
parental), breastfeeding breaks, and the provider of 
these benefits in 195 countries. 

• To date, 38 countries have ratified the Maternity 
Protection Convention, 2000 (No. 183), which sets the 
minimum global standards.

• Out of 195 countries studied, paternity and parental 
leave are only available in 100 and 66 countries 
respectively, and most countries offer at least some paid 
maternity leave. 

• Progress is slow in meeting the World Health 
Organization (WHO) recommendation for the provision 
of at least 6 months paid leave to support exclusive 
breastfeeding.

• Approximately half of the countries worldwide meet 
the International Labour Organization (ILO) standards, 
including 47% of low-income countries, 43% of middle-
income countries, and 77% of high-income countries. 
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Breastfeeding and the Workplace

• Workplace challenges remain the most common reason for women to never breastfeed

or stop breastfeeding earlier than recommended.

• Women need adequate time and support to breastfeed.

• Women with less than 3 months of maternity leave reported shorter duration of

breastfeeding.

• Longer paid maternity leave (4 months) recently approved in Nigeria(with weekends and

PH almost 6 months) 2 weeks paid paternity leave also approved.

• A workplace needs adequate breastfeeding facilities to become breastfeeding friendly.
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Returning to work

• How can mothers continue to breast feed exclusively?

• Yes they can with a little support

- Good cretch at work must be a legal requirement

- Conducive environment with a functional refrigerator to express and 
store  Milk while at work

- Approved breaks during working hours to BF or express

- A supportive partner or relative to bring baby for feeds

- Sustaining milk flow while away from baby
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Expressing milk

• If a mother will be away from home during feeding time she can 
express milk into a cup and store at room temperature and use within 
6 hours.

• Milk can be refrigerated and used within 24 hours

• Expressed milk at work can be frozen in lots at home and can be safe 
for use for up to 6 months if freezer temperature is maintained.
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WORLD BREASTFEEDING WEEK 2023

• LETS MAKE BREASTFEEDING AND WORK, WORK!

• Making breastfeeding at work, work, makes societies work!

• Breastfeeding provides vital health and nutritional benefits for children,
building healthier populations and workforce in the future.

• Women shouldn’t have to choose between breastfeeding their children
and their jobs.

• Effective maternity protections improve children’s and women’s health and
increase breastfeeding.
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LETS MAKE BREASTFEEDING AND WORK, 
WORK!

• All women everywhere – no matter their work- should have:

• At least 4 months, preferably more than 6 months of paid maternity

leave.

• Paid time off for breastfeeding or expressing milk upon returning to

work.

• Flexible return to work options.
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LETS MAKE BF AND WORK, WORK!

• POLICY MAKERS: 

• Legislating and implementing at least 6 months paid maternity leave. 

• Legislating and implementing paternity leave.

• Ensuring employers provide paid time off and a dedicated space for breastfeeding or 

expressing milk after this period. 

• Ensuring women have access to maternity entitlements, including those in informal sector or 

on limited contracts. 

• Tackling employment related discrimination against women, including during and after 

pregnancy and birth. 
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LETS MAKE BREASTFEEDING AND WORK, 
WORK!

• EMPLOYERS AND MANAGERS:

• Providing maternity leave that meets national requirements.

• Providing time and space for breastfeeding or expressing or storing

breastmilk.

• Providing options that reduce separation of women from their babies

after maternity leave: Flexible work schedule, on-site childcare, letting

mothers bring their babies to work.
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LETS MAKE BREASTFEEDING AND WORK, 
WORK!

• COLLEAGUES:

• Being supportive of flexible work arrangements when women return to

work.

• Championing women’s rights in the workplace.
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Healthy Nutrition, healthy life


